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« Dierendonck, V. (2011). Servant Leadership: A Review and Synthesis. Journal of
Management, 37(4), pp. 1228-1261.

« Northouse, P. (2013). Leadership: Theory and Practice. Thousand Oaks, California:
SAGE Publication Inc.
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« George, B. (2012). Mindfulness Helps You Become a Better Leader. Retrieved
July, 20, 2016, from https://hbr.org/2012/10/mindfulness-helps-you-become-a

o Myers, M. & USAMRMC Public Affairs. (2015). Improving Military Resilience
through Mindfulness Training Retrieved July, 20, 2016, from http://www.army.
mil/article/149615
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Mo:NIsuMuUNS: 189U (Distributed Leadership)
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91984
« Bolden, R. (2011). Distributed Leadership in Organizations: A Review of Theory

and Research. International Journal of Management Reviews, 13, pp. 251-269.

» Ancona D., & Backman, E. (2010). It’s not all about you. Retrieved December, 28,
2016, from https://hbr.org/2010/04/its-not-all-about-me-its-all-a.html

« Bennett, N., Wise, C., Woods, P. A, & Harvey, J. A. (2003). Distributed Leadership:
A Review of Literature. December, 28, 2016, from http://oro.open.ac.uk/8534/1/
bennett-distributed-leadership-full.pdf
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Mo:GLnNN (Authentic Leadership)
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» George, B. (2003). Authentic Leadership: Rediscovering the Secrets to Creating
Lasting Value. San Francisco: Jossey-Bass.

« George, B. (2008). A Crisis of Leadership. Retrieved July, 20, 2016, from http://
www.billgeorge.org/page/a-crisis-of-leadership
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« Bohm, D., Factor, D., & Garrett, P. (2012). Dialogue - A proposal. Retrieved August,
22, 2016, from http://www.david-bohm.net/dialogue/dialogue proposal.html
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e Brown, J. (2005). The World Café: Shaping Our Futures Through Conversations
that Matter. San Francisco: Berrett-Koehler Publishers.
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loiuais (Open Space Technology)
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 Globaltfokus, (n.d.). Retrieved July, 20, 2016, from http://www.globaltfokus.

dk/images/Kapacitetsudvikling/indsatser/SOL ressourcedatabase/1. Toolbox/
Guide_Open_Space.pdf
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91984
« Cooperrider, D. L., & Whitney, D. (n.d.). A Positive Revolution in Change: Appreciative

Inquiry, Retrieved December, 20, 2016, from https://appreciativeinquiry.case.edu/
uploads/whatisai.pdf

« Lewis, S., Passmore, J., & Cantore, S. (2011). Appreciative Inquiry for Change
Management: Using Al to Facilitate Organizational Development. London:
Kogan Page Limited.
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« Impact International. (2012). Leadership in a VUCA World. Retrieved July, 20, 2016,
from http://www.impactinternational.com/blog/2012/01/leadership-vuca-world

« Innovation People Limited. (2013). Leading in complex and uncertain times.
Retrieved July, 20, 2016, from http://www.spiceframework.com/static/downloads/
leading-in-uncertain-times.pdf

o Bennett, N. & Lemoine, G. J. (2014) What VUCA Really Means for You. Retrieved
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e The Broker Online. (n.d.). David Mathews: The ecology of democracy. Retrieved July,
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Deep-democracy/David-Mathews-The-ecology-of-democracy
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